*

|
’
.I

BEST VERSION OF SELF

.

,
e
il A t <ol g 7 p y
F ¥ e L B T E ) s A Lo :‘._L;
Y A T 5 i
YIA OAYDA] [2020] ALL R
L ® 3 ' [}

S % L Y
¢ FSegl

N est“wing o

- AGHT ©

-

et "‘. i -
LIMAR

¥



DEVELOPING INNER CIRCLE

COPYRIGHT
USE OF THE MATERIAL

The information contained in this document contains privileged and
confidential information.

The framework is proprietary property and all material including text,
information and integration within the information described in this document
is the intellectual property of Maryia Oayda.

You may use this framework and the contents contained in the framework for
your own individual non- commercial use and for informational purposes only.
No other use is permitted, including for any commercial purposes,
dissemination, distribution or publication - All strictly prohibited without prior
written consent.

Best wishes,

Maryia Oayda



MODULE 10

INTRODUCTION
DEVELOPING INNER CIRCLE

TO BE USED ONLINE & OFFLINE

Most people create an inner circle of people. However, they are usually not
strategic in doing so. We naturally tend to surround ourselves with either
people we like or people with whom we are comfortable.

You must give thought to the accomplishment of your mission and the success
of the people who follow you. Only if you reach your potential as a leader do
your people have a chance to reach their potential.

In the circle for each category write the names of actual people who impact
your work. You are in the center of a complex network of people. Your job
includes building a relationship with everyone on that wheel. You do have to do

it if you want to ensure long-term success.

The next step is to develop a plan for how you're going to build and maintain a
relationship with each of them.

Best wishes,

Maryia Oayda



MODULE 10

SENIOR MANAGEMENT YOUR TEAM LEADER
EXTERNAL PROFESSIONAL
COLLEAGUD EXTERNAL CLIENTS

INTERNAL COLLEAGUES INTERNAL CLIENTS
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